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Today’s evolution and performance are 
shaping the path of  the future

of  workplace

01
Evolution and expectations
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The physical and behavioural adaptations of 
workplaces through the history are an outcome 
of changing user needs and technological 
advancements. 
The pursuit of outlining the future work habitat 
begins with back tracing the offices through the 
decades. The shift in layout planning and spaces 
has evolved as a response to the changing needs 
of the user and the technological advancements. 
A strong fundamental analysis of the past and 
current statistics followed by rationalizing this 
data to form a conclusive strategy becomes a 
pre-dominant towards forming a sustainable and 
organic foresight for the future.
Analyzing the historical evolution of the offices, 
from the beginning of the 1900s, in a period when 
the concept of office was not yet well defined, 
different trends began to spread in search of 
innovating the workspace and making it more on a 
human scale aligned with technological evolution.

One of the most significant changes came in the  
early 20th century. 

The physical and behavioural adaptations of  
workplaces are an outcome of  changing user needs 
and technological advancements.

History of Office: 
From static to agile workplace

1900 1970 1980-1990 2000 Today Tomorrow

What’s next?

Taylorist Office 

Cubicle Office

Bürolandschaft Office 

Agile Office

Smart Working and Co-Working Office

Action Office
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Source: “Evolution of Office Design In and Beyond the 20th Century” - Steven Lin - 2017

The American engineer Frederick Taylor was 
credited as one of the first people to actually 
conceptualize an office space. Taylorism was a 
highly influential theory that dominated the design 
of workplaces in that era. Office layouts were largely 
open plans with hierarchical influence and no need 
of collaboration. Employees were expected to work 
like machines to maximize productivity, resulting in 
a de-humanized environment.
Only after the middle of the 20th century did the 
office undergo a profound transformation taking 
into account the user perspective.

In the early 1960s, two German brothers 
diagnosed the need for better communication 
in offices and hence a new concept of making 
employee interaction more efficient came up. 
This was called Bürolandschaft, which  translates 
to ‘office landscape.’ It was the first creative 
reinterpretation of “space follows function” within 
the office sector. The approach supported a less 
rigid organisation of the furniture as well as the 
user needs, giving rise to the importance of social 
interaction at workplace. 

1.1
Evolution of spaces
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During the late 1960s and 1970s, Robert Propst 
and Herman Miller advocated the idea of   Action 
Office 1 and  2. The former was a concept of  
flexible and movable partitions which dissolved 
instantly, giving rise to the latter. However, in the 
following years this theory was wrongly translated 
by many in what became the ‘cubical office’. The 
hierarchy and organizational structure became 
stronger and people labored in 6x6 unpleasant 
‘cube farms’ with limited social connection, long 
work days and diminishing wellness standards.

Only post 1990s with technological advancements 
and industrial revolution, workplaces witnessed 
a positive drift towards ergonomic solutions and 
the much needed open-layouts made a more 
permanent come back for the better. Humane 
idea of an office layout could not be driven by 
hierarchical influence anymore. 

Collaborative and connected outputs were 
encouraged and breakout zones were 
conceptualized. The need for social interaction, 
team work and diverse range of informal work 
settings gave rise to a more connected workplace. 

The agile office concept has undergone other 
positive developments in recent years with the 
advent of concepts as a brand community in 
the corporate vocabulary. The office has been 
transformed into a welcoming, diversified 
workspace that would help the company retain 
talent and create the sense of belonging which 
is the much sought after norm by millennials 
and generation Z. Generations today who 
travel constantly have the need for flexibility 
and freedom in addition to close contact with 
technology. This led to the creation of imaginative 
concepts such as co-working and smart working, 
completely changing the vocation of the 
workspace.

Since the 2000s to present, the evolution 
milestones vary from informal co-working spaces 
to technology enhanced automated solutions. 
The latest trends address the need of agile, 
activity-based working, remote work solutions 
and user-centered environments concentrated 
on wellness.A radical workplace vision stems from 
challenging the status quo. Offices have changed 
the main purpose of work space. The diversity, 
connection and mobility can be defined as the 
drivers of change. 

The office of yesterday had needs and 
parameters that seem to be irrelevant in today’s 
scenario. For instance, gender disparities, 
individualism  and lack of wellness standards. 

It is not surprising to see the comparison 
between space utilization in offices of the past 
versus in current time where previously the 
workstations dominated about 80% of the space 
as opposed to 20% distributed between support 
activities like meeting rooms and cafeteria. Not 
enough importance was given to teamwork and 
interaction.

In the present scenario, individual desking is 
seen to be decreasing to about 65% while more 
than 35% of space is now divided between 
collaboration and informal working. This brings 
people together in the new networked social 
spaces. No longer forced into uni-modal way of 
working. No longer relying on the uni-dimensional 
spaces and furniture at workplaces.

As the status quo suggests that offices are 
designed around the user, is it essential to 
understand - What are the characteristics of the 
current users, and what do they really expect from 
a workspace?

From 1970 to today: 
The internal transformation of workspaces

Source: DEGW

1990 20201970

+35%
increment in mobility

+45%
increment in teamwork



Mobility and Teamwork
have been the drivers of evolution 

in the last decades

“

“

Amazon BLINK ( Gurgaon - India) - Designed by Ultraconfidentiel
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1.2
The user of today and tomorrow

The current course of workplaces can be 
understood as a fundamental and continuous 
change in human and environmental needs and 
behaviors.

Above all, the new generations, who live 
synergistically with technology and are always 
interconnected, have introduced new ways 
of working such as smart working and co-
working which until a few years ago were almost 
impossible. These potential office users expect 
much more than static places to do their jobs. 
According to the US. Workplace Survey carried out 
by Gensler in 2019, almost 80% of the interviewees 
said they have had exceptional experiences in 
diversified work environments with multiple 
scenarios and configurations. 

And as highlighted in the same research, an 
exceptional experience in a work place is always 
followed by a marked improvement in the 
performance of the individual and the work group.

The consequence of this need for diversity is the 
possibility of choice. From the same research 
more than 70% of users prefer a workplace where 
the individual user has the possibility to choose 
the configuration or the type of work mode they 
prefer.

The adaptability of the workspace thus becomes 
a fundamental ingredient for its design reflecting 
how the space is essentially an extension of its 
users and their daily lives.

What do users of  today and tomorrow expect
from their offices?

People are expecting more than a static workplace:
variety and choice will be fundamental for 

a great work experience.

Variety Choice

33%
of employee 

without  a variety of 
worksetting report a 

great work experience

49%
people  without 

choice in where to 
work report a great 

experience

79% 
of people  with a variety

of settings report a great
work experience

71%
of people with choice in where 

to work report a great
work experience

Source: Gensler 2019 U.S. workplace survey
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72%
of users think the future workplace
should automatically update and adjust itself

71%
of users think the future workplace
should be fully automated

Despite the exciting expectations and the 
possibility to design around them, somehow, the 
current offices are not performing to their full 
potential. This is majorly because of the waste in 
space utilization and consequently a 
significant impact on the company’s economic 
balance.
Research data indicates that only 50% of the time 
the workstation is actually occupied by the user to 
do any concentration-related individual work and 
limited team work. This means that half of the time 
the static work desk is actually unoccupied. The 
same study shows that 60% of the support areas 
for informal work, collaboration and relaxation are 
also unoccupied. 

This large percentage of unoccupancy points 
to an under-utilized work scenario because of 
lack of modular, user-centric, flexible options 
with integrated technology. And it is in fact the 
technology in the normal processes of use of space 
that is lacking. It is necessary to instantly monitor 
the performance of the space in order to maintain 
constant employment with the right proximity 
between the employees who must interact.

The introduction of automation in this activity 
would surely lead to improved work performance.
But why haven’t these technologies been adopted 
yet? Or at least until today?

Source: Gensler 2019 U.S. workplace survey

Static desk-job is not the main purpose of an 
office anymore.  It is well known that over 98% 
of employees report doing non-work activities 
at work.  For companies to ensure maximum 
productivity and employee wellness, it is essential 
to understand the user expectation and provide 
to the people an office space with an evolved 
definition of - from a place to go to a place to be. 

Among the tools that can guarantee this as new 
alternatives, surely integrated technology is 
paramount.

A survey in 2018 revealed, 65% of the employees 
feel there is an urgent need for technology to 
be integrated in the office and more than 70%  
think the future workplace should automatically 
update and adjust itself. 

These are clear indicators that there is a dire 
need of spaces that support the new ways of 
working. A demand for adaptability through 
interaction and the use of new technologies 
that allows the user to adapt and reconfigure 
their space as per their mood, personal and 
social needs.

Source: DEGW

The non-profitable scenario
in absence of  a technology-driven space

Expectations vs Reality

Unoccupancy: Today offices are not performing
(+ 8.000 offices analyzed)

The urgent need of technology



Automation and Adaptability are the most
expected and relevant characteristics for users. 
This is why offices today are not performing.

“

“
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1.3
The new normal

As history tells us, a profound change is 
consistently driven after a certain global crisis. 
This time is no different, as the current pandemic 
scenario demands an immediate and prudent 
solution on macro to micro levels of infrastructure, 
especially the post-pandemic workspace.
Corporate design as a response to COVID19 
has forced  the business leaders and real 
estate experts to debate whether “the office’ 
will experience an existential crisis or will 
the workforce be forced to being boxed up in 
cubicles. 

Is it safe to say that pandemic safety norms of 
social  distancing, reduced workforce at offices 
etc. will soon become the new normal or they 
would prove to be the high tide which requires 
caution but is temporary in nature.

For this reason the attention must be focused 
on the real change that has been brought to the 
world of work. Companies all over the world are 
implementing the new ways of working, including 
work from home (WFH) policies and smart ways of 
working.

Companies are re-thinking about the return 
to work scenarios through the ways of micro 
strategies and micro design interventions that 
follow the safety norms for their employees.

The change we have highlighted, above all, is 
the implementation of remote work strategies, 
reducing the congestion of workstations in the 
workplace and consequently increasing the 
circulation areas to guarantee the necessary safety 
space. 

No more ‘resident work’ dedicated space, no more 
workstations. Work from home and smart working 
seems to have become the new normal.

This profound revolution in the way of working 
has  clearly highlighted the current inefficiency 
and obsolescence of the Corporate Real Estate 
assets dedicated to workspaces. 

While before the global health crisis the different 
types of users and especially the residents and 
internal mobile, shared a static physical space 
in the same way, now, with the advent of smart 
working and WFH, business administrators have 
realized that single work activities can be safely 
carried out from home with a virtual interaction 
between the different work teams. 
So the question is: In the near future, will offices 
still exist?

Users Pre-Covid 19

Users Post-Covid 19

Resident
workers

WFH Office Outside Office

Office Outside office

Internal
Mobile

External
Mobile

- circulation
- flexibility
+ workstations

+ circulation
+ flexibility
-  workstations

The acceleration of  the change in workplace
after Covid-19. The advent of  the real smart way of  
working.
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10.000 
sq.m

Following this pandemic, large investors and 
business leaders are anticipating that a significant 
percentage of their workforce may not require to 
return to the office. 
In fact, they are starting to think about how to 
reduce the cost of their real estate assets since 
remote working is fairly successful. 

The research produced by GoSpace shows how in 
the near future the office space for each company 
will undergo a notable decline.
In  a short-term view, the area designated for 
offices can be reduced by 50%  respecting the 
safety distances (about 6ft.) where half of the 
employees can be accommodated in the office 
while the other half can work remotely. 

By putting the inefficiency and non-occupancy 
of the spaces in the system, the office footprint 
can be further reduced with the introduction 
of control software and smart  scheduling that 
allow the users to occupy the space effectively 
for its use.
While the disappearance, or rather the 
minimization of the office, can certainly be a 
plausible scenario, the latest polls suggest that 
more than 50% of employees working from home 
are looking forward to returning to the office. 

The sense of community, interaction and personal 
growth is imperative among the employees. Also, 
a company’s performances and growth are closely 
related to this.

U.S. office workers at companies of 100 or more 
people from April 16 to May 4 found that only 
12% of U.S. workers want to work from home 
full-time. The study found that 70% of people 
want to work in the office for the majority of 
their week. However, they want to see changes 
from the pre-pandemic density levels, ensuring 
there is more space for physical distancing 
while addressing noise,  cleaning and wellness 
protocols. Health and wellness standards hold the 
highest regard while different ways of working 
will be included ranging from remote, mobile 
to individual and collaborative. This transition 
back to office will force companies to think about 
their organizational priorities and build on a 
more inclusive integration of digital to physical 
environments, smart building technologies and 
better use of real estate functions. 

The offices and the work space will not die but will 
evolve. There will always be something different 
and special about being in the same room, in the 
same space and working together.

1000 people @ 
10 sq.m/head
All employee in office

500 people @ 
10 sq.m/head
Employees in office and 
working remotely

500 people @ 
100 people/day
@ 20 sq.m/head
+amenities

Pre-Covid 19 Post-Covid 19 
(short-term)

Post-Covid 19 
(long-term)

3.000 
sq.m

5.000 
sq.m

Source: GoSpace

The Reduction of future investments in 
office spaces due to Covid-19

70%
of employee want to work in office
for the majority of their week with wellness protocols

12%
employees want to work from home full-time

Source: Gensler 2020 U.S. workplace survey

Employees want the office back



In order to increase their business performances
employees need office as a community catalyst 

with sustainable and wellness protocols.

“

“
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An organic evolution towards 
a new perception that will change

the main workplace purpose

02
Approaching the future
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What is the future of workplace well after the 
pandemic impact and at the time when the 
economy will bloom again? Is there a way to 
future-proof design? The technological revolution 
that has begun will be an aid to innovation or bane 
to mankind?
The above array of hypothesis form the premises 
of an initiation of a deep-rooted yet prudent 
approach towards the future of design with ‘the 
workplace habitat at the heart of it’
Contrary to the belief that remote working is the 
new norm and the office space will be obsolete 
in the future, recent  research data shows that 
office is still the preferred choice for a place to 
work. 

The strategy for imagining the office of the future 
must systemize the data collected, the evolution, 
the expectations of users and managers and the 
current performances.
You can thus imagine the office as an ecosystem 
where mobility, adaptability, community, 
sustainability  and automation combine to 
increase business performance and personal 
well-being.

A perfectly balanced habitat on a human scale 
thoroughly synchronized with technology. 

How  can this circular and holistic approach 
actually be applied to the workplace?

Establishing a new role of  the workplace, one which 
reinforces culture, builds a community, produces ener-
gy while responsibly consuming data and technology. 

Approaching the future

The future office ecosystem

Sustainability &
Wellbeing

Real Estate Asset

Adaptability

Teamwork &
Community

Automation & 
IoT

MobilityBusiness
performance

Wireless connections
Smart Scheduling

Smart Devices
Remote control
Virtual Reality
Digitalization

Modularity
Flexibility

Reconfigurability
Multi purpose

Social spaces
Collaborative spaces

Meeting areas
Recreational areas

Relax Areas

Circulation spaces
Open spaces

Easy wayfinding

Recycled materials
Biophilia

Antibacteria surfaces
Energy saving

Energy producing

Live monitoring
Live reports
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For decades, offices have been static, rigid and 
unresponsive spaces that have been built to 
neither suit the needs of the employers nor the 
users. The traditional workplace is only a capital 
or operational cost asset for an organization 
to provide a space for day to day activities for 
business operations.
This expensive asset is static and is consuming 
energy. Data produced by the operations do 
not have the power to influence and modify 
this asset to improve the actual user or business 
performance.

In the 21st century, with technology as an enabler, 
this rigid investment model can actually be 
molded into a greater quotient of return on this 
investment. 
From a static asset perception the office assets 
can be transformed into dynamic function 
providers where the architecture itself is providing 
functions and activities, reshaping itself for 
different purposes in order to increase business 
performance and community wellbeing.

The future workplace can be imagined as a 
hybrid space where the interaction between 
the users amongst themselves and with the 
architecture becomes an  energy producing 
tool. The integrated technology accelerates this 
momentum of collecting data and supporting 
the use of it to drive internal, external and social 
needs of the workforce which subsequently 
reshape and adapt the space in different 
scenarios and purposes.

From previously stated research data, it is 
imperative that a higher factor of workforce 
performance is directly proportional to the 
financial savings of an organization. 

This vision of a complete loop model of circular 
sustainability and economy is bound to result in 
superlative user and business performance. 

From a static asset perception

to a dynamic function provider

Imagining the workplace
with a circular economy vision: 

human connections, technology 
and energy production as a synergic player

“

“

The Paradigm shift: from a static asset perception
to a dynamic function provider

Static
Real Estate Asset

enhance

enhance

consume produce

producereshape

Augmented
Real Estate Asset

Human Connections
& Resident Work
Acitivities

Human Connections
& Collaborative activities

Data

Data/IoT/AI

Energy Consumption

Energy Production
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Envisioning the workplace of  the future:
The physical and digital dimension

merged together into a 
new ecosystem

03
Envisioning the future
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3.1
The vision

Conceptual Visualization of workplace in 2030
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Adaptable
and connected 

furniture

Flooring 
as a motion 

controller 

Business 
performance 

monitoring 
with AI

Acoustic
and anti-bacteria

surfaces

Acoustic
ceiling

Intergrated
Biophilia

Interactive
flooring 

Energy 
production

flooring

Adapatable
architectural

partitions
Interactive
technology

and VR

Break out
Areas

The physical and digital ecosystem

Conceptual Visualization of workplace in 2030
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The dynamic and interconnected 
interaction of users with architecture

The future of the offices will be exciting where 
people will live in perfect synergy with the external 
and internal environment where mobility and 
interaction with others and the architecture will 
drive greater possibilities at work. 
In fact, the limits that separate the external 
environments with the internal ones will be 
increasingly pulverized, a trend that is already 
taking hold in urban and architectural planning, 
transforming the internal spaces as urban 
public environments, where mobility and social 
interaction will be the fulcrum of development 
of mental and physical well-being as well as new 
realms of business performances and expansion. 

Establishing a new role of  the workplace: 
a perfect ecosystem which human connections are 
interacting with architecture and data.

It is precisely here that companies will see the 
greatest growth in performance and productivity, 
through the new ways of flexibility, mobility and 
social aspects. 
The future workplace can be imagined just like 
that, as a public space where human movements 
and interactions and connections will be 
the driving force for the production of data 
and energy that will consequently adapt and 
modify the internal space in an instantaneous 
and interactive  way. A physical and digital 
platform that completely changes the age-old 
obsolete concept of offices intended solely as a 
production machine.

3.2
A new workplace purpose

Human Connections and 
Mobility

Energy
Production

Data/IoT/AI

Augmented Space



The future workspace will be focused on human 
interaction, sharing and internal and external 
mobility. As already said, static and individual 
work will be destined to disappear within the real 
office, leaving mostly areas, so-called Hot Desks, 
for temporary work that can be identified and 
interchanged with other users.
This flexibility allows you to imagine the space 
without a precise identity but with multiple 
possibilities. A space that can be transformed and 
adapted instantly through the most modern smart 
working technologies and IoT.
The space thus becomes a platform that evolves 
with the company. Where a collaborative space 
could be transformed into a formal meeting room 
in a few seconds and subsequently into an open 
area for creative brain storming and endless other 
configurations.

Therefore architecture itself becomes the source 
of communication with its users and not just 
the static  built volumes. The partitions, the 
furnishings, the lights, the floor and the ceiling, 
all become active devices capable of changing, 
collecting data and in turn understanding and 
meeting the needs of the user. 

The office in 2030 can be perfectly integrated with 
an artificial intelligence target that can configure 
the space according to the calendar, expectations 
and live performance of the teams.
We are approaching a real revolution, the idea 
of elevating the physical and static space of 
architecture in a new world closer to the flexibility 
and interaction of digital space will certainly be a 
trend that will increasingly manifest itself.

Innovation and technology will thus become 
fundamental aspects of design. It can be said that 
design will be guided by these aspects in order to 
provide the end user with a place that they cannot 
find elsewhere and a platform which satisfies their 
daily work needs which cannot be taken care of in 
a home setting or working out of a cafe or hotel 
etc.
In this way, from an architectural and design 
point of view, the office will have to differentiate 
itself by becoming a physical and digital platform 
specialized in welcoming all kinds of work 
operations and exemplifying the satisfaction of 
utilizing all the features that it has to offer. 

Since there will be significant reduction in the real 
estate area dedicated to offices, the essential path 
forward will be to use the available space in an 
interactive and dynamic way in order to make the 
best use of every single square meter invested.

Modularity will surely be a characteristic of 
fundamental design, guaranteeing the possibility 
of obtaining different compositions and scenarios 
having the same surface available.

Today modularity and flexibility are already present 
features in the design of offices, but they are not 
exploited enough due to lack of integration  in an 
effective monitoring system of preset and user 
needs.

Cafe’ and BreakOut Scenario Enclosed Meeting Scenario Semi-open Collaborative Scenario Active Discussion Scenario

Same space, same elements, different scenarios

Physical workplace will be more and more  
similar to a digital platform

3.3
The augmented space
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Adaptable space : 
furniture and partitions as movable devices

How to convert a space dedicated to the activity 
of work sharing and interaction into an active 
supplier of functions?

The facilitator of this exciting vision will surely be 
the technology, which is already at our disposal.
In the sector of public spaces, energy-producing 
surfaces have already begun to offer data 
collection and communication with users.

As this concept is applied to the workplace, which 
is a platform for human and digital interaction, 
you can imagine the raised floor as a device that 
produces energy to support the office itself and 
simultaneously collects data and communicates 
information to the end user.

The architecture thus becomes a great user 
interface capable of influencing the user himself 
and also modifying the space.

In the logistics and pharmaceutical sector, 
modern tile solutions are already being 
implemented for the magnetic levitation of 
objects and products which is coordinated 
through Wi-Fi technology. This always allows the 
floor to coordinate and move “objects” such as 
furnishings and  partitions in a simple automatic 
and interactive way.

3.4
Technology-driven Design

Smart Flooring Tile Unit Smart Architecture Grid 

Energy generation

Smart scheduling and configuration

Footfall tracking

Heat mapping

Levitating architectural partitions and 
elements can be configured 

as per requiremetns
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TODAY TOMORROW

The workstation for individual work is doomed 
to disappear. The office will be a changing and 
dynamic space where everything from the 
partitions to the furniture, from the lighting to the 
furnishings will have to be re-evaluated.

You can imagine the furniture as an extension of 
the user himself, modular and adaptable to new 
ways of working, from more formal scenarios to 
more collaborative and informal ones.
The new way of working and seating bases will 
be flexible to the user needs. The surfaces will be 
able to move and float in a silent and completely 
controlled way through the new centralized 
magnetic levitation technologies that already 
existing and will evolve to become more powerful 
in the future.

It may seem so far away, but already today the 
most modern models of office furniture are 
integrating sensors and automations to adapt to 
user requests.

The work stations never really changed despite the 
way we work while the technological devices were 
evolving exponentially.

In the near future, office furniture will undergo 
a profound revolution, above all from a 
technological point of view, collaborating 
synergistically with control software and artificial 
intelligence to make the office experience even 
more exciting and productive.

Workstations no longer exist. 
The office will be an interactive space 

made up of devices which will be 
an extension of the user himself

“

“

3.5
Re-inventing the way we work

Today Tomorrow
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Free-floating planar movers move jerk-free and 
contact-free at up to 4 m/s over planar
tiles that can be arranged in any desired layout. 
The movers are kept at a defined distance by 
electromagnetic forces. Travelling magnetic fields 
generated in the planar tiles provide for a precise 
and highly dynamic positioning of the movers. The 
result: maximum possible flexibility in layout and 
architecture, maximum positioning flexibility and 
optimal simplification of machines and plants.

This technology consists of walkable solar panels, 
each 60 x 60 cm, with a top layer of sturdy anti-
slip glass. These tiles have sensors that respond to 
movement, and that makes playing on the floor 
fast and interactive.

These installations and experiential activations 
can power off-grid applications such as lighting, 
data capture and transmission, and environmental 
monitoring. Each footstep on this energy 
production tiles walkway generates 2 to 4 joules 
of off-grid electrical energy or around 5 watts of 
power for the duration of a footstep. Bluetooth 
beacons in the system connect to smartphones, 
rewarding users for their steps and generating 
permission-based analytics. The tech can operate 
as a standalone or be embedded simply into 
existing web platforms.

These tools bring true mobility to the workplace. 
The sleek and smart mobile power solution 
gives teams and individuals the freedom to work 
anywhere they want with a movable charging pod. 

Wi-Fi Magnetic Levitation technology

Xplanar by Beckhoff Energy production flooring by Pavegen LED tiles by Energy Floors

Architecture as energy producer with 
smart flooring technology

Architecture as interactive data provider 
with smart flooring technology

Wireless office technologies
with movable energy stations

Flex Mobile by Steelcase

3.6
Available technologies
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Zero maintenance real plants Interactive design 

Terraplanter Infowall

This technology is simple, clean, low-maintenance 
and hydroponic - without the use of any soil or 
dirt. Combining the idea of hydroponics and the 
concept of porous material is the key. 
The ceramic material that has the right amount 
of porosity and hygroscopic tendencies to allow 
water to diffuse through the material and allow the 
plant to grow on the surface of the material.

An interactive wall module for meetings, 
brainstorming sessions, visual presentations 
and innovation processes. In short, it is a system 
that creates a digital creativity space, promoting 
inspiration and ideas.

A long term vision with available products

Automated and Adjustable workstations

Float by Humanscale

A revolutionary standing office desk that brings 
effortless operation to traditional sit-stand 
products. Ease of use is at the heart of Float, as it 
seamlessly adjusts between sitting and standing 
postures without interrupting workflow. With a 
minimal aesthetic, Float complements traditional 
offices and home workspaces.

Settings can be customized as per user 
requirements.

Smart Scheduling with integrated AI

GoSpace App

This technology allow to make Workspace 
management incredibly easy and interactive.

The revolutionary AI brain allocates virtually 
workspace to teams with the perfect 
configuration as per the productivity target and 
it allows employees to reserve their workspace to 
avoid space unoccupancy.
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Data as a space player

R/GA Office

The R/GA Headquarters in NY is the perfect 
example of interaction between Data and 
Architecture. Analysing and projecting data, 
when adapted as a design element can make 
the space come alive, encouraging dynamic 
interactions. This interplay is likely to influence 
user behaviour as well

Architecture for VR

MI Smart Glasses

Virtual Reality (VR) is the use of computer 
technology to create a simulated environment. 
Unlike traditional user interfaces, VR places the 
user inside an experience. Instead of viewing a 
screen in front of them, users are immersed and 
able to interact with 3D worlds.

Antibacteria surfaces

Antibacteria coating by MetalSkin Medical

A cold spray-able coating that can be implemented 
on a wide range of materials and shapes. It is a 
composite material combining polymers and a 
92% copper alloy, applied in a 200 microns thick 
layer.
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The future of offices and its architecture and 
design will be exciting. The physical and the digital 
worlds will get closer and closer by creating a 
more sustainable and above all a human-friendly 
ecosystem.

In fact, it is the human and social interactions that 
must be at the center of evolution.

The productivity and enthusiasm generated  by 
the office community is incredibly significant, 
and by now many researches and data have 
shown it.

The new generation of workforce is not just 
looking for an office shell and some incentives, 
but an experience and something to believe in, 
a habitat where there is a sense of freedom and 
expression. A sense of belonging, a place to be and 
call their own.

There will always be something special about 
being in the same room and sharing ideas. For this 
reason the workplace will not cease to exist but is 
bound to evolve. 
A [r]evolution is coming.

Conclusion

There will always be something special about 
being in the same space and sharing ideas. 

The workplace will not cease to exist, 
a [R]evolution is coming.

“

“
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